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Abstract: 

Over the past ten years, female labor force participation rate (LFPR) in India has increased dramatically. According to the 
Periodic Labour Force Survey (PLFS), female LFPR increased from 23.3% in 2017–18 to 41.7% in 2023–24 before 
stabilizing at 40.0% in the 2025 annual data. A large portion of this development has been driven by rural women, and in 
several areas, women's wages have surpassed men's. Nonetheless, unpaid care responsibilities, a concentration on self-
employment and informal work, and enduring gender wage disparities continue to be major obstacles. The most recent 

data on women's economic position, government programs, sectoral trends, and the possibility of increased inclusion to 
accelerate GDP growth are all examined in this article. PLFS 2025, Economic Survey 2025–2026, and associated reports 
are the most recent references. 

Index Terms: LFPR, PLFS 2025, Women’s Earnings, Gender Wage Gap, Women’s Economic Empowerment, 
Government Initiatives, GDP Growth, Economic Survey 2025-26. 

Introduction: 

Despite making up about half of India's population, women have long been underrepresented in the official economy. 
Self-help groups (SHGs), policy support, and rural involvement have all contributed to the nearly twofold increase in 
female LFPR since 2017–18. This advancement raises household earnings, lowers poverty, and promotes overall 

economic expansion. However, women continue to be overrepresented in low-productivity industries, experience wage 
inequality, and perform a disproportionate amount of unpaid household labor. Leveraging women's potential in India's 
transition to a $5 trillion economy requires an understanding of the current situation. 

 Trends in Female Labor Force Participation: The PLFS data shows consistent increases, especially in rural areas. 
In 2023–2024, the overall female LFPR (age 15+, usual principal and subsidiary status) was 41.7%; however, in 
2025, it stabilized at 40.0%, with rural female LFPR being 45.9%. The male LFPR is still high, at about 79%. In 
2025, the Women's Worker Population Ratio (WPR) was 38.8%. Women's unemployment rates have decreased, with 
rural female UR at a low 2.1%. 
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Table 1: LFPR Trends in India (Age 15+, Usual Status) 

Year Female LFPR (%) Male LFPR (%) 

2017-18 23.3 75.8 

2023-24 41.7 78.8 

2025 40.0 79.1 

Sources: PLFS Annual Reports (2017-18 to 2025); Economic Survey 2025-26. 

 Employment Patterns and Sectoral Distribution: Women make up a disproportionate number of self-employed 
workers (64.2% in 2025, significantly lower than in previous years) and casual laborers (18.2% in regular 
wage/salaried employment, up from 16.6%). Although the overall sectoral share in agriculture decreased somewhat to 
43.0% in 2025 due to improvements in manufacturing and services, agriculture continues to be the major industry for 
women.  

 Income Growth and Wage Disparities: Faster pay rise for women across categories in 2025 (PLFS data) is a 
positive development: 

 Regular/salaried: Women +7.2% (Rs. 18,353/month) vs. men +5.8% (Rs. 24,217) → women earn ~76% of male 
wages. 

 Self-employment: Women +8.8% (Rs. 6,374) vs. men +6.0% (Rs. 17,914) → ~36% of male earnings. 

 Casual labour: Women +5.4% (Rs. 315/day) vs. men -0.2% (Rs. 455) → ~69% of male wages. 

Table 2: Average Earnings by Category (2025) 

Category Male Earnings Female Earnings Female as % of Male 

Regular/Salaried Rs.24,217 Rs.18,353 75.8% 

Self-Employment Rs.17,914 Rs.6,374 35.6% 

Casual Labour Rs.455 Rs.315 69.2% 

 Women's Entrepreneurship and MSMEs: Women-owned businesses are growing quickly. According to data from 
2025, women own more than 40% of MSMEs registered with UDYAM. In 2023–2024, the percentage of proprietary 
businesses run by women increased to 26.2%. Women received about 69% of microloans under PMMY (as of 2025). 

Over 9 million female SHGs have been empowered by DAY-NRLM. 87% of women-led MSMEs anticipate growth 
in 2026, according to female entrepreneurs. 
 

 Key Entrepreneurship Indicators: 
 

 Women-owned MSMEs: >40% of total registrations (2025). 

 PMMY loans to women: ~69% of total. 

 SHGs under NRLM: >9 million women members. 

 Government Initiatives and Policy Support: 

 DAY-NRLM: Focus on women SHGs for livelihoods and skilling. 
 PMMY & PM SVANidhi: Massive credit access (women ~69% and 33-44% beneficiaries). 
 Labour Codes (2025 implementation): Enable night shifts, creches, equal pay, and flexible work. 

 Lakhpati Didi, NaMo Drone Didi, Stand-Up India: Targeted entrepreneurship and technology training. Gender 
Budget has risen 429% over the decade to Rs. 4.49 lakh crore in FY 2025-26. 

 Barriers and Challenges: 

 Unpaid Care Work: According to data from the Time Use Survey, women devote substantially more time to 
household chores. 

 Informal Sector Dominance: Skill deficits and little social security. 
 Safety and Social Norms: Limit urban involvement and mobility. 
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 Wage and Occupational Gaps: Persistent despite growth. Urban female participation lags rural gains. 

 Economic Impact and Prospects: According to the Economic Survey, raising the female LFPR to 55% by 2050 

might greatly increase GDP. When informal and unpaid labor is taken into account, current contributions are 
projected to be between 18 and 32% of GDP; addressing gaps might contribute trillions. Pathways are provided by 
formalization through labor codes and skilling (PMKVY, ITIs). 

Conclusion: 

Through increased involvement, entrepreneurship, and inclusion supported by policy, women in India are spearheading 
economic development. Their full potential will be unlocked by a persistent focus on high-quality employment, wage 
equity, care infrastructure, and skill development, promoting inclusive and sustainable growth. 
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